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standards.
Jz. FRODUCTIVITY 35 to 40 pts. 30t0 35 pts. 20 to 29 pts. 1to 19 pts. \7_)5
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g ts. < to 6 pts. 1to 4 pts.
Iz permamive 9 to 10 p's. 7 to 8 pts 5 pts. p g
0
I Remarks:
AL : Usually dedicated to [Sometimes dedicated| Rarely responds to
l Always dedicated to duty. duty. to duty. company needs.
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conperative cooperative cooperative cooperative
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PUNCTUALITY: 9to 10 pts. 7to 8 pts. 510 6 pts. 1104 pts.
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2
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! our safety/ housekeeping rules | against our safety/ | against oursafety/ | against our safety/
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Approved by ALVIN JHON B. FORNAL Date Signed
] LOGISTICS MANAGER mm /dd / vy
Approted IF HMARICRISARIOLA Date Signed
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EMPLOYEE DETAILS:
Amount of Increase:
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| PER RATING DESCRIPTION
’ 90-100 Outstanding

H 7oy Abuve Average Passing Rate
| 50-74 Average

L 49 below Below Average
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